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A BILL TO BE ENTITLED

AN ACT

relating to the compensation of certain school district employees. 


BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF TEXAS:


SECTION 1.  Section 16.056, Education Code, is amended by amending Subsections (a)‑(d) and (f) and adding Subsection (i) to read as follows:


(a)  School district personnel who are qualified for and employed in positions described in Subsection (d) of this section shall be paid not less than the monthly base salary, plus increments for employment [teaching] experience, set forth in Subsection (c) or (i) of this section, or greater amounts provided by appropriation. 


(b)  Each individual shall advance on the salary schedule under Subsection (c) that is applicable based on the classification of the individual's employment under Subsection (d) as professional or paraprofessional and on the academic degrees the employee has, one step per each year of experience until step 20 [10] is reached.  For each year, up to a maximum of two years, of work experience required for certification in a vocational field, a vocational teacher who is certified in that field is entitled to salary step credit as if the work experience were teaching experience. 


(c)  SALARY SCHEDULES [SCHEDULE] BY STEPS



(1)  Bachelor's degree professional class titles
 0    1    2    3    4    5    6    7    8    9    10   11   12
2220 2334 2448 2562 2676 2790 2904 3018 3132 3246 3360 3429 3498
 13   14   15   16   17   18   19   20
3567 3636 3705 3774 3843 3912 3981 4050


(2)  Master's and doctoral degrees professional class titles
 0    1    2    3    4    5    6    7    8    9    10   11   12
2320 2434 2548 2662 2776 2890 2904 3118 3232 3346 3460 3529 3598
 13   14   15   16   17   18   19   20
3667 3736 3805 3874 3943 4012 4081 4150


(3)  Paraprofessional class titles
 0    1    2    3    4    5    6    7    8    9    10   11   12
1275 1325 1375 1425 1475 1525 1575 1625 1675 1725 1775 1800 1825
 13   14   15   16   17   18   19   20
1850 1875 1900 1925 1950 1975 2000 2025
 [0     1     2     3     4     5     6     7     8     9     10
[1700  1814  1928  2042  2156  2270  2384  2498  2612  2726  2840]


(d)  The following positions are entitled to the minimum monthly salary set by the applicable salary schedule under Subsection (c) of this section for the number of annual contract months specified:

    No. 

Months Paid        Paraprofessional Class Title
    10     High School Attendance Clerk
    10     High School Secretary to Principal
    12     High School Bookkeeper
    11     Junior High School Secretary to Principal
    10     Elementary Attendance Clerk
    11     Elementary Secretary to Principal
    10     Elementary Teacher Aides
    10     Elementary Licensed Vocational Nurse
    10     Elementary Library Aide
    12     Central Office Acct. Pay Clerk
    12     Central Office Bookkeeper
    12     Central Office PEIMS Clerk
    12     Central Office Payroll Clerk
    12     Central Office Receptionist
    12     Central Office Secretary to Division Director
    12     Central Office Tax Clerk
    12     Central Office Secretary to Superintendent
    10     Transportation Bus Driver
    11     Transportation Mechanic
    11     Food Service High School Cafeteria Manager
    11     Food Service Elementary School Cafeteria Manager
    10     Food Service Worker
    11     Maintenance Building Custodian
    11     General Maintenance Worker
    11     Maintenance Grounds Keeper
    11     Maintenance HVAC Mechanic
    11     Maintenance Carpenter
    11     Maintenance Electrician
    11     Maintenance Plumber
    11     Maintenance Painter
    No. 

Months Paid        Professional Class Title    

    10     Nurse, R.N. and/or Bachelor's Degree    

    10     Special Education Related Service Personnel (other than

            Occupational or Physical Therapist), Bachelor's Degree

    10     Teacher, Bachelor's Degree    

    10     Vocational Teacher,    

    11     Bachelor's Degree and/or    

    12     Certified in Field    

    10     Librarian I, Bachelor's Degree    

    10     Visiting Teacher I, Psychological Associate, Bachelor's

            Degree    

    10     Special Education Related Service Personnel (other than

            Occupational or Physical Therapist), Master's Degree

    10     Teacher, Master's Degree    

    10     Vocational Teacher,    

    11     Master's Degree    

    12         

    10     Librarian II, Master's Degree    

    10     Physician, M.D.    

    10     Teacher, Bachelor of Laws or Doctor of Jurisprudence

            Degree    

    10     Teacher, Doctor's Degree    

    10     Special Duty Teacher, Master's Degree    

    10     Occupational Therapist    

    10     Physical Therapist    

    10     Educational Diagnostician    

    10     Visiting Teacher II, Master's Degree    

    10     Counselor I, Psychologist    

    10     School Social Worker    

    10     Supervisor I    

    10     Part‑time Principal‑‑11 or fewer teachers on campus    

    10     Instructional/Administrative Officer I    

    10     Assistant Principal‑‑20 or more teachers on campus    

    10     Instructional/Administrative Officer II    

    11     Principal‑‑19 or fewer teachers on campus    

    10     Instructional/Administrative Officer III    

    11     Principal‑‑20‑49 teachers on campus    

    11     Instructional/Administrative Officer IV    

    11     Principal‑‑50‑99 teachers on campus    

    12     Principal‑‑100 or more teachers on campus    

    12     Instructional/Administrative Officer V    

    12     Instructional/Administrative Officer VI    

    12     Superintendent‑‑District with 3,000 or less ADA    

    12     Instructional/Administrative Officer VII    

    12     Superintendent‑‑District with 3,001‑12,500 ADA    

    12     Instructional/Administrative Officer VIII    

    12     Superintendent‑‑District with 12,501‑50,000 ADA    

    12     Superintendent‑‑District with 50,000 or more ADA    


(f)  Each person employed in the public schools of this state who is an educational aide, teacher trainee, or nondegree teacher or who is assigned to a position classified as professional under the Texas Public Education Compensation Plan must be certified according to the certification requirements or standards for each position as established by rule adopted by the State Board of Education.  However, additional certification may not be required of a person holding a valid state license as a speech language pathologist or audiologist.  Persons other than those holding such a license may only be employed to render such services if an acceptable licensed applicant is not available. 


(i)  Beginning with an employee's second year at step 20 and for 10 years thereafter, the employee shall be paid not less than the monthly base salary prescribed by the applicable salary schedule under Subsection (c), plus $550 more than the employee's salary for the preceding year for an employee with a professional class title or $225 more than the employee's salary for the preceding year for an employee with a paraprofessional class title.  For each year of employment after that period, each employee shall be paid not less than the employee's salary for the preceding year. 


SECTION 2.  Chapter 16, Education Code, is amended by adding Sections 16.057 and 16.0571 to read as follows:


Sec. 16.057.  INSTRUCTIONAL SUPPORT STIPENDS.  (a)  Beginning with the fourth year of experience as a professional employee of a school district in this state as described under Section 16.056(d), a school district may assign a professional employee to an instructional support duty. 


(b)  For purposes of this section, an instructional support duty includes assignment as a mentor teacher, student teacher supervisor, peer growth counselor, grade‑level leader, lead teacher, team leader, department chair, in‑service staff development trainer, academic club sponsor, academic decathlon sponsor, instructional supervisor, and any other assignment the commissioner of education or board of trustees of the district identifies as an instructional support duty. 


(c)  In addition to any other compensation a school district pays the employee, a professional employee assigned to an instructional support duty shall be paid not less than $150 per month for each duty assigned for the period assigned. 


(d)  A teacher assigned to an instructional support duty is entitled to maintain classroom teaching duties for at least 75 percent of the school year based on a daily schedule determined by the teacher and campus principal.  That right may be waived only by the teacher and only to the extent that the teacher's classroom duties are reduced to not less than 50 percent of the school year. 


Sec. 16.0571.  CONTINUING EDUCATION STIPENDS.  (a)  Beginning with the fourth year of experience as a professional employee of a school district in this state, a professional employee shall be paid a level one continuing education stipend on completion of 12 hours of district‑approved higher education course work or 180 hours of district‑approved advanced academic training or an equivalent combination so that one semester hour of higher education course work is equivalent to 15 hours of advanced academic training.  A professional employee who completes the course work or training described by this subsection shall be paid an annual level one stipend by the employing school district for a period not to exceed five years of employment after the year in which the requirements for a level one stipend are completed, as follows:


(1)  $50 per month for a professional employee with a bachelor's degree; and


(2)  $100 per month for a professional employee with a master's or doctoral degree. 


(b)  In addition to a level one stipend, a professional employee of a school district shall be paid a level two continuing education stipend on completion of 12 hours of district‑approved higher education course work or 180 hours of district‑approved advanced academic training beyond those hours completed for a level one stipend or an equivalent combination so that one semester hour of higher education course work is equivalent to 15 hours of advanced academic training.  A professional employee who completes the course work or training described by this subsection shall be paid an annual level two stipend for a period not to exceed five years of employment after the year in which the requirements for a level two stipend are completed, as follows:


(1)  $100 per month for a professional employee with a bachelor's degree; and


(2)  $150 per month for a professional employee with a master's or doctoral degree. 


(c)  A school district may provide a stipend to a professional employee who obtains higher education course work or advanced academic training that is not approved by the district. 


(d)  A school district shall credit higher education course work and advanced academic training obtained toward a continuing education stipend by a professional employee while employed in another district in this state if the credit hours previously obtained relate to the current assignment of the employee and training expectations of the district. 


(e)  A school district may not require a professional employee of a school district to obtain advanced academic credit or take higher education course work. 


(f)  For purposes of this section, a "professional employee" is a school district employee with a professional class title under Section 16.056(d). 


SECTION 3.  For the 1995‑1996 school year, each professional and paraprofessional employee of a school district entitled to a minimum salary under Section 16.056, Education Code, as amended by this Act, shall be assigned to the applicable salary schedule under that section at a step on the schedule so that:



(1)  an employee for whom the 1995‑1996 school year is the first year of employment is placed at step zero;



(2)  each professional employee for whom the 1995‑1996 school year is not the first year of employment is placed at the lowest step that provides the employee with a monthly salary that is at least $150 more than the employing school district had planned in its 1995‑1996 school year budget to pay an employee at the step to which the employee would have been assigned for the 1995‑1996 school year under the salary schedule prescribed by Section 16.056, Education Code, as the schedule existed before amendment by this Act; and



(3)  each paraprofessional employee for whom the 1995‑1996 school year is not the first year of employment is placed on the lowest step that provides the employee with a monthly salary that is at least $50 more than the employee's monthly salary or wage for the preceding year. 


SECTION 4.  This Act applies beginning with the 1995‑1996 school year. 


SECTION 5.  The importance of this legislation and the crowded condition of the calendars in both houses create an emergency and an imperative public necessity that the constitutional rule requiring bills to be read on three several days in each house be suspended, and this rule is hereby suspended, and that this Act take effect and be in force from and after its passage, and it is so enacted. 

