BILL ANALYSIS

S.B. 1114

By: Williams

Law Enforcement

Committee Report (Unamended)

BACKGROUND AND PURPOSE

Current law requires the Texas Department of Public Safety (DPS) to promulgate reasonable guiddines
relating to acceptabl e off-duty employment by itscommissioned officers. 1t hasbeen DPS practiceto deny
secondary employment, usudly for a period of sx months, to any officer who is placed on disciplinary
probation. Senate Bill 1114 addresses thisissue by requiring the guidelines to be applied uniformly to dl
Supervisory and nonsupervisory commissoned officers.

RULEMAKING AUTHORITY

It is the committee’ s opinion that this bill does not expresdy grant any additiona rulemaking authority to
a dtate officer, department, agency, or ingtitution.

ANALYSIS

Senate Bill 1114 amends Section411.0077, Government Code, by amending Subsections (b) and (¢) and
adding Subsection (b-1), asfollows:

(b) Requiresthe guiddinesadopted by DPSto be uniformly gpplied to al supervisory and nonsupervisory
commissioned officers.

(b-1) If DPSdeniesapprova of acommissoned officer's secondary employment or proposed secondary
employment, the bill requiresthe director or the director's designeeto promptly notify the officer inwriting
of the spedific guiddine uponwhichthe decisionisbased. Requiresthe noticeto explainwhy the secondary
employment or proposed secondary employment is prohibited by the referenced guiddine.

(¢) Provides that if acommissioned officer is engaged in off-duty employment that the officer believes, in
good faith, is not prohibited by a specific guideline, the officer is authorized to engage in the off-duty
employment until the director or the director's designee informs the officer in writing that the employment
is not acceptable.

EFFECTIVE DATE

This Act takes effect September 1, 2003.
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