Amend CSSB 17 (house committee report) on page 2 by striking
lines 1 through 21 and substituting the following:

(1) influencing hiring or employment practices at the

institution with respect to race, sex, color, or ethnicity, other

than through the use of color-blind and sex-neutral hiring

processes 1in accordance with any applicable state and federal

antidiscrimination laws;

(2) promoting differential treatment of or providing

special benefits to individuals on the basis of race, sex, color, or

ethnicity;

(3) promoting policies or procedures designed or

implemented in reference to race, sex, color, or ethnicity, other

than policies or procedures approved in writing by the

institution's general counsel and the office of the attorney

general for the sole purpose of ensuring compliance with any

applicable court order or state or federal law; or

(4) conducting trainings, programs, or activities

designed or implemented 1in reference to race, sex, color,

ethnicity, gender identity, or sexual orientation, other than

trainings, programs, or activities developed by an attorney and

approved in writing by the institution's general counsel and the

office of the attorney general for the sole purpose of ensuring

compliance with any applicable court order or state or federal law.




